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ARTICLE 1
DEFINITIONS
Association The Unadilla Valley Faculty Association.
Board The Board of Education of the Unadilla Valley Central School
District.
Chief Executive Officer The Superintendent of the Unadilla Valley Central School
District.
District 
Subject Area
Immediate Family
Negotiating Unit
The Unadilla Valley Central School District.
Specific area of instruction. Examples are: English, 
languages, science, home and career skills, art, business, 
mathematics, physical education, social studies.
The term immediate family shall mean: husband, wife, children 
(natural, foster, or adopted), members of the same household, 
father, mother, brothers, sisters, grandparents, grandchildren, 
aunts, uncles, father-in-law, mother-in-law, brothers and 
sisters-in-law
All employees of the District as specifically defined in Article 2, 
Recognition.
ARTICLE 2
RECOGNITION
A. The Board of Education of the Unadilla Valley Central School District having 
determined that the Unadilla Valley Faculty Association is supported by a 
majority of the employees in a unit of District personnel composed of certified 
teaching personnel, licensed teaching assistants, school nurse practitioner(s), 
and school nurses and specifically excluding the positions of superintendent, 
assistant superintendent and building principal, hereby recognizes the Unadilla 
Valley Faculty Association as the exclusive representative of the employees in 
such unit for the purposes of negotiations regarding wages, hours, and terms 
and conditions of employment and in the settlement of grievances and for all 
other lawful purposes under the laws of the State of New York. Such recognition 
shall extend for the maximum period allowed by law.
B. During the period of recognition (or under any renewal of such recognition), the 
District agrees not to negotiate or deal in any way with any other organization 
representing or claiming to represent employees within the employer-employee 
negotiating unit represented by the Association.
1
ARTICLE 3
DUES DEDUCTION
A. The District agrees to deduct Association dues from salaries of bargaining unit 
members who individually and voluntarily authorize the District to make such 
deductions, and such monies will be forwarded promptly to the Association 
Treasurer.
B. The deductions referred to above will be made in successive equal installments 
commencing with the first paycheck in October of each school year. Should a 
new employee join the Association and whose service to the District commences 
after the date of the first paycheck in October, the amount of dues deduction 
shall be pro-rated with equal deductions taken prior to the end of the school year.
C Any bargaining unit member desiring to have the District discontinue dues
deductions he/she has previously authorized shall notify in writing the District and 
the Association President during the period between September 1 and 
September 15. The District agrees that it will not accord dues deductions or 
similar check-off rights to any other organization representing or purporting to 
represent employees in the negotiating unit represented by the Association.
D. Agency Fee
1. The District shall deduct an Agency Fee from the paycheck of each 
bargaining unit member who is not a member of the Association. This 
deduction shall commence with the first paycheck in October of each 
school year. Should an employee not join the Association and whose 
service to the District commences after the date of the first paycheck in 
October, the Agency Fee will be pro-rated with equal deductions taken 
prior to the end of the school year.
2. The District will remit the amount of such Agency Fee deductions made to 
the designated Association Treasurer within the same time period as 
regular dues deductions are transmitted. The final transmittal shall occur 
prior to May 1 and shall be accompanied by a listing of the personnel for 
whom deductions have been taken.
3. The Association will initially notify the District as to the total amount of the 
Agency Fee to be deducted. Such notification shall be certified to the 
District in writing over the signature of the Association President on or 
before October 10 of each school year.
ARTICLE 4
TIME AND SCOPE OF NEGOTIATIONS
A. No later than March 15 of the year in which this Agreement terminates, the 
parties agree to enter into collective negotiations in accordance with the
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procedures set forth herein in a good faith effort to reach an agreement on 
matters raised by either party, concerning the terms and conditions of bargaining 
unit member employment.
B. An agreement so negotiated shall apply to all members of the negotiating unit 
represented by the Association, be reduced to writing, be signed by the 
Superintendent and the Association President, and, following ratification by the 
Association and the Board of Education, become the new Agreement.
C. If negotiation meetings between the District and the Association are scheduled 
during a school day, the representatives of the Association will be relieved from 
all regular duties necessary to permit their participation in such meetings. Such 
relief from duty shall not involve any loss of pay or leave time. Meetings during 
the school day will not be held unless by mutual agreement.
ARTICLE 5
USE OF SCHOOL FACILITIES
A. Association’s Use of Buildings - The Association will have the right to use the 
school buildings without cost at reasonable times for its meetings and other 
business, provided that such use will not conflict with previously scheduled 
school events, and that the proper application for use of the building for general 
meetings be filed in advance of the time and place of all such meetings. In the 
event an Association function requires custodial personnel at times other than 
when said personnel are normally assigned, the Association will assume the 
additional costs for the custodial time. Any person who is not an employee of 
the District will report to the main office prior to meeting with District personnel on 
District grounds.
B. Faculty Bulletin Board for Association Use - There will be a 2’ x 3’ bulletin board 
in each faculty room for the exclusive use of the Association. Material placed on 
this board by the Association will be initialed by the President of the Association 
or other official.
C. Association Use of Inter-school Mail and Mailboxes - The Association has the 
right to use inter-school mail facilities, internet use and faculty mailboxes for the 
transaction of Association business.
D. Association Time at Staff Meetings - The Association will have time after the end 
of each staff meeting to conduct its business with members of the negotiating 
unit which it represents. This shall be separate and not connected with the 
regular staff meeting. It is understood that attendance at such Association 
meetings after staff meetings is completely voluntary and in no way required by 
the terms of this Agreement.
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E. Use of Facilities
1. The Association shall be allowed reasonable use of office and duplicating 
facilities. The Association will purchase supplies and operator time if 
necessary.
2. Keys will be available so that bargaining unit members will have access to 
their own classrooms, faculty workrooms, and, with prior approval, other 
necessary areas. Bargaining unit members shall sign out and return said 
keys to the building principal or his/her designee. Access to the building 
and classrooms will be available to all bargaining unit members 24 hours 
a day seven (7) days a week.
ARTICLE 6
NEGOTIATIONS OF MATTERS NOT SPECIFIED
A In matters not concerned by this Agreement, the Board and Superintendent will 
not permanently adopt any changes in policy which affect the wages, hours, or 
other terms and/or conditions of employment of any of the bargaining unit 
members in the unit represented by the Association without first giving the 
affected employee members ten (10) days to request the Association to 
negotiate the policy change, and thereafter allowing the Association ten (10) 
school days to notify the Superintendent in writing of its desires to negotiate 
thereon.
B. If the Association does not request negotiations within the period specified, then 
the Board may proceed to enact such policy, providing it notifies the Association 
of the policy change as it affects the members of the Association.
ARTICLE 7
TEACHER-ADMINISTRATIVE LIAISON
A. The Association’s Executive Committee shall have the right to meet with the 
Superintendent at mutually agreeable times for the purpose of discussing 
agenda issues.
B. Development & Implementation of Curriculum
1. It is the purpose and interest of the parties hereto to encourage innovation 
and experimentation in order to stimulate and secure better educational 
progress.
2. Bargaining unit members affected by curriculum change should be 
consulted in the decision making process before the implementation of 
any new program. Said members will be chosen by the UVFA.
4
C. Professional Improvement
1. The continually increasing knowledge from educational research demands 
that bargaining unit members keep abreast of this knowledge and 
consider and plan its inclusion in school district operations. To this end, 
professional improvement programs shall be planned jointly by the 
Administration and the Association.
2. These programs will be scheduled for time immediately before the 
beginning of the work year, early dismissal days, and for other times 
during the regular instructional year as established by the District.
3. In addition, such time will be established in blocks and/or series which will 
make the program meaningful.
4. Bargaining unit members who are required to attend workshops or college 
courses shall be allowed to leave school early, if they have no student 
responsibilities, in order to assure prompt arrival.
5. Bargaining unit members who are attending workshops or courses for 
professional improvement, shall be excused from attending all staff 
meetings on such days, after notifying the building principal.
D. Academic Freedom
1. The professional staff shall be encouraged to present all points of view in 
the classroom to allow a wider opportunity for students to develop their 
ability to reason and formulate opinions.
2. The Superintendent may review material and lessons which might be 
considered controversial or over which objections have been raised and 
give a determination as to whether the presentation of the material or 
lesson to a class would be of educational value.
ARTICLE 8
GRIEVANCE PROCEDURES 
A. Declaration of Purpose
WHEREAS, the establishment and maintenance of a harmonious and 
cooperative relationship between the Superintendent and the negotiating unit 
staff is essential to the operation of the schools, it is the purpose of this 
procedure to secure, at the lowest possible administrative level, equitable 
solutions to alleged grievances of employees in the unit represented by the 
Association through procedures under which they may present grievances free 
from coercion, interference, restraint, discrimination, or reprisal and by which the 
Superintendent and the aggrieved are afforded adequate opportunity to dispose
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of their differences without the necessity of time-consuming and costly 
proceedings before administrative agencies and/or the courts.
DefinitionsB.
1. A grievance is a claim by any person(s) in the negotiating unit, or the 
Association, based upon any violation of those terms and conditions of 
employment identified in this Agreement.
2. The term building principal shall mean the immediate supervisor in charge 
of the building and area where the alleged grievance arises.
3. The Superintendent is the Chief Executive Officer of the school district.
4. The aggrieved party is any member or members of the negotiating unit, or 
the Association, who files an alleged grievance within the definition of 
grievance written in this Agreement.
C. Principles
1. When it is necessary, and if requested by the aggrieved party, pursuant to 
the grievance procedure, for an additional bargaining unit representative 
to attend a grievance meeting or hearing, this shall be without loss of pay 
provided it is requested through the district office at least one day prior 
and the immediate supervisor is given the same notice. Bargaining unit 
members who are necessary and requested as witnesses will be covered 
similarly.
2. All grievances shall include the name and position of the aggrieved party, 
the identity of the provision of this Agreement involved in the said 
grievance, the time when and the place where the alleged event or 
conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions if known to the 
aggrieved party, and a general statement of the nature of the grievance 
and the redress sought by the aggrieved party.
3. Except for informal decisions at Stage 1, all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of 
fact, conclusions, and supporting reasons therefore. Each decision shall 
be promptly transmitted to the aggrieved party and the Association.
4. If a grievance is associated with system-wide policies and/or based upon 
a decision of the Superintendent or Board of Education, it may be 
submitted by the Association directly to the Superintendent at Stage 2, 
described on the following pages.
5. The preparation and processing of grievances, insofar as practicable, 
shall be conducted outside the hours of actual classroom teaching.
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Conferences and hearings held hereunder shall be held during non­
working hours and conducted at a time and place which will afford a fair 
and reasonable opportunity for all persons entitled to be present to attend. 
If in the judgment of the Superintendent and the Association, conferences 
or hearings must be held during working hours, persons who participate 
shall be excused from their assignments without loss of pay. 
Notwithstanding any of the foregoing, there shall be no interference with 
the instructional programs. The aggrieved party, wherever it is not the 
Association, may be represented by the Association at any or all steps in 
the grievance procedure. None of the foregoing shall be used to bypass 
or interfere with any infraction of contractual grievances or procedural 
grievances.
6 The Superintendent and the Association agree to facilitate any
investigation which may be required and to make available any and all 
material and relevant documents, communications, and records 
concerning the alleged grievance. Agreed by both parties, the Association 
will pay the cost of any relevant documents it requires.
7. Except as otherwise provided in Section E, Stage 1, an aggrieved party 
and/or his/her bargaining unit representative shall have the right at all 
stages of a grievance to confront and cross-examine all witnesses on 
his/her own behalf and to be furnished with a copy of any minutes of the 
proceedings made at each stage of this grievance procedure.
8. No interference, coercion, restraint, discrimination, or reprisal of any kind 
at any time will be taken by the Board or by any member of the 
Administration against the aggrieved party, any representative, any 
member of the Executive Committee, or any other participant therein.
9 The agreed upon grievance filing form shall be attached as Appendix A to 
this Agreement and shall be the form required for the processing of all 
grievances.
10. Nothing contained herein will be construed as limiting the right of the 
aggrieved to discuss the matter informally with the appropriate member of 
the administration and having the grievance informally adjusted without 
intervention of the Executive Committee. No informal adjustments will be 
finalized until the Executive Committee has been given an opportunity to 
be present at such adjustment and to state its views on the grievance. In 
the event that any grievance is adjusted without formal determination, 
pursuant to this procedure, while such adjustment shall be binding upon 
the aggrieved party and shall, in all respects, be final, said adjustment 
shall not create a precedent or ruling binding upon either of the parties to 
this Agreement in future proceedings.
11. If any provision of this grievance procedure or any application thereof to 
any person or group of persons in the negotiating unit shall be finally
7
determined by any court to be contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications will continue in full 
force and effect.
12. The Superintendent shall be responsible for accumulating and
maintaining an official grievance record to be filed separately from the 
personnel files of the aggrieved party which shall consist of the written 
grievances, all exhibits, transcripts, communications, minutes and/or 
notes of testimony, as the case may be, written arguments, and briefs 
considered at all levels other than Stage 1 and all written decisions at all 
stages. The official grievance record shall be made available for 
inspection and/or copying by the aggrieved party, the Executive 
Committee, and the Board, but shall not be deemed a public record.
D. Time Limits
1. Since it is important to good relationships that grievances be processed 
as rapidly as possible, every effort will be made by all parties to expedite 
the process. Time limits specified for either party may be extended only 
by written mutual agreement for each particular grievance.
2. No written grievance will be entertained as described below, and such 
grievance will be deemed waived unless forwarded in compliance with the 
first stage within twenty (20) school days after the aggrieved knew or 
should have known of the act or condition on which the grievance is 
based. In the case of complaints dealing with scheduling in any school 
year, the effective date of the condition grieved shall be deemed to be the 
opening day of classes for the course.
3. If a decision at one stage is not appealed to the next stage of the 
procedure within the time limit specified, the grievance will be deemed to 
be discontinued and further appeal under this Agreement shall be barred.
4. Failure at any stage of the grievance procedure to communicate a 
decision to the aggrieved party, his/her representatives, and the Executive 
Committee within the specified time limit shall permit the lodging of an 
appeal to the next stage of the procedure within the time which would 
have been allotted had the decision been communicated by the final day.
E. Stages of the Grievance Procedure
Stage 1
The aggrieved party will first discuss an alleged grievance with his/her building 
principal and attempt to resolve the problem informally.
8
In the event that resolution is not attained informally, the aggrieved party within 
five (5) school days shall submit the alleged grievance in writing to his or her 
building principal.
Within five (5) school days the building principal shall render a decision in writing 
to the aggrieved party, with a copy to the Association grievance chair.
Stage 2
In the event that the aggrieved party is not satisfied with the Stage 1 decision, he 
or she may within five (5) school days after receipt of the decision, file an appeal 
with the Superintendent.
Within five (5) school days after receipt of this appeal, the Superintendent shall 
hold a hearing with the aggrieved party in regard to the alleged grievance.
Within five (5) school days after the conclusion of this hearing, the 
Superintendent shall render a decision in writing to the aggrieved party, with a 
copy to the Association grievance chair.
Stage 3
In the event the aggrieved party is not satisfied with the decision rendered at 
Stage 2, he or she may within five (5) school days file an appeal with the Clerk of 
the Board of Education.
Within fifteen (15) school days the Board of Education shall hold a hearing with 
the aggrieved party in regard to the alleged grievance.
Within five (5) school days after the conclusion of this hearing, the Board of 
Education shall render a decision in writing to the aggrieved party, with a copy to 
the Association grievance chair.
Stage 4
In the event the Association is not satisfied with the decision rendered at Stage 
3, the alleged grievance may be submitted to arbitration by serving a demand for 
arbitration with the American Arbitration Association, with a copy of said demand 
also sent to the District, within fifteen (15) school days after the receipt of the 
decision at Stage 3. Both the Association and the District will be bound by the 
rules and procedures of the American Arbitration Association in the selection of 
an arbitrator. The arbitrator’s decision will be in writing and will set forth findings 
of fact, reasoning, and conclusions regarding the issue(s).
The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement.
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The decision of the arbitrator shall be final and binding upon all parties.
The costs for the services of the arbitrator, including expenses, if any, will be 
shared equally by the District and the Association.
ARTICLE 9
SABBATICAL LEAVE
A. Eligibility
The Board of Education may grant sabbatical leaves to applicants who meet the 
criteria set forth in this Article.
Certified bargaining unit members who have served at least six (6) full years in 
the school system are eligible for a sabbatical leave. A sabbatical leave may be 
for one-half year or one full year.
In the case that a fully certified bargaining unit member is working less than full­
time in the school system, he/she shall have to serve the same amount of time in 
the system as a full-time bargaining unit member. For example, if a unit member 
is employed half-time, he/she must work at least twelve (12) years on half-time 
basis.
B. Intent
Sabbatical leave is intended to afford bargaining unit members in the school 
system an opportunity to improve their ability to render educational service. 
Such achievement is usually obtained by formal study, independent study 
(research and/or writing), and travel, and defined as follows:
1. Formal study—program of study in residence in an institution of higher 
learning, including foreign universities.
2. Independent study (research and/or writing)—a program of independent
study, which promises professional values equivalent to that derived from 
formal study.
3. Planned educational travel—travel is considered educational if exposing 
the participants to new people, culture, environment, and experiences.
4. Other reasons—travel to specific situations, special professional
objectives.
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C. Application
Applications for yearly sabbatical leave will be submitted to the Superintendent in 
writing not later than November 1 of the school year preceding the year for which 
the leave is planned. Applicants will be informed of the status of their application 
within forty-five days of the date of submission. It shall be the responsibility of 
the applicant to include with or within the application the following as evidence 
that he/she is sincere in his/her request:
1. Independent study (research and/or writing)—an outline of the proposed 
project with such approval as necessary to indicate value of the project to 
the present or future service to the applicant in the profession and 
specifically to the District.
2. Travel—a clear statement of the objectives to be gained by such travel, 
the specific means of obtaining or attaining these objectives, the travel 
itinerary proposed, and the follow-up plan which applies to the 
instructional program in the District.
3. Other reasons—a detailed plan shall be submitted which will state the 
professional objectives to be gained or sought by such a leave, the 
specific means of attaining these objectives, and the proposed benefits of 
such a leave to the District.
D. Sabbatical Salary and Benefits
1. The pay by the District will be one year at half pay or a half year at full 
pay, the total not to exceed the bargaining unit member’s yearly pay.
2. Benefits shall not be prorated. Credit toward salary increment, hours, 
degrees, and longevity while on sabbatical leave shall not be denied.
E. Status While on Sabbatical Leave and Return
1. The bargaining unit member while on sabbatical leave retains full status 
as an employee of the District, progresses in the usual manner on the 
salary schedule, experiences the salary deductions for social security, 
income taxes, and health insurance (if any), and is credited with pension 
contributions (on the basis of salary received).
2. Upon return from sabbatical leave, the bargaining unit member shall be 
restored to the position which he/she occupied prior to the sabbatical 
leave, or in the case of layoff, or in the event of reorganization of the 
sabbaticant’s program, or with the agreement of the bargaining unit 
member, to a position of like nature and status.
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F. Contract and Return After Sabbatical
1. As a condition for a sabbatical leave of absence, the District may require 
an applicant to sign a contract regarding repayment of the salary received 
during the time of sabbatical if the sabbaticant defaults on the returning 
conditions, or other conditions stated herein. The applicant agrees to 
return to employment of the District for one (1) year.
2. In the event that the sabbaticant completes the sabbatical leave 
satisfactorily, but does not return or remain one full year, he/she shall 
repay the District within two (2) years the entire sum received during the 
leave, and an agreement stipulating the means of repayment will be 
signed by the sabbaticant.
ARTICLE 10
OTHER LEAVES
A. Accumulating Leave
1. Total Amount:
a Bargaining unit members are entitled to 20 leave days a year 
without loss of pay.
b. Accumulative to 200 days from year to year.
c. A cumulative record shall be kept by the District of all bargaining 
unit member absences. Bargaining unit members will receive 
notification of the number of days accumulated by November 15 of 
each year.
2. Authorized Use:
a. As personal business leave, up to six (6) days per year may be
deducted from the total accumulated. Personal business leave may 
be used for reasons beyond the control of the bargaining unit 
member, which cannot be scheduled outside of the normal school 
day. Four (4) days may be used without statement of the specific 
reason for use as long as it is consistent with this article. Requests 
for personal business leave shall be filed not less than forty-eight 
hours prior to use except in emergency situations. In such cases, 
the proper forms shall be filed with the Superintendent within 24 
hours of the bargaining unit member’s return to work. Emergency 
notice shall not be used to frustrate the intent of the Appendix B 
form. This form for personal business leave has been attached as 
Appendix B of this contract.
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If an employee requests two (2) or more consecutive business 
days, the reason for the request must be provided.
Use of personal business leave will not be allowed on the day before 
or the day following a scheduled holiday or vacation break, except in 
an emergency situation, with the approval of the Superintendent.
Examples of acceptable reasons for use of personal business days 
include:
Funeral of a friend (other than those to which section 2. c.
applies).
Wedding in family or of close friend.
Taking children to college.
Graduation of self, spouse, or children
Paternity.
Real estate closing.
Legal business.
Field trips or athletic contests.
b. Bargaining unit members may utilize any amount of days of their 
total accumulation as sick leave days for personal accident or 
illness requiring prolonged absence from employment, as certified 
by a physician.
c. Bargaining unit members may utilize up to six (6) days per instance 
of their total accumulation for reasons of death of husband, wife, 
children (natural, foster, or adopted), members of the same 
household, father, mother, brothers, sisters, grandparents, 
grandchildren, aunts, uncles, father-in-law, mother-in-law, brothers 
and sisters-in-law. No more than 12 days per year can be used 
without the approval of the superintendent.
d. Bargaining unit members may utilize all 20 of their annually accrued 
days for illness and/or medical needs of spouse, child, parent, father- 
in-law, mother-in-law, daughter-in-law, son-in-law, sibling, or other 
member of immediate household or other relative at the discretion of 
the Superintendent.
3. Bargaining unit members who find it necessary to be absent shall immediately 
inform the Superintendent or his/her designee. A doctor’s certificate may be 
required to be submitted upon request of the Superintendent following any 
three (3) days consecutive absence due to illness. When a bargaining unit 
member is absent for an extended period of time (in excess of 100 days), the 
Superintendent may request from the bargaining unit member a progress 
report and/or doctor’s certificate renewable every thirty (30) days
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B. Sick Leave Bank
1. A sick leave bank shall be established in which any bargaining unit 
member covered by the terms of this Agreement may elect to participate.
A bargaining unit member electing to participate shall submit in writing to 
the employer by October 1st of a given school year a waiver of up to two 
(2) days from that year’s sick leave allowance to be placed in the bank. 
Bargaining unit members who have not contributed any days to the bank 
will be ineligible to withdraw days from the bank. After a participating 
bargaining unit member has donated a total of 10 days to the bank 
reserves, that bargaining unit member shall be considered vested in the 
bank and shall not have to donate from personal accumulations until 
his/her bank donations fall below 10 days. It is understood that any 
participating bargaining unit member shall be eligible for sick bank 
withdrawals for as long as days remain in the bank reserves.
2. A bargaining unit member who has contributed to the sick leave bank, in 
any given school year will be eligible to apply for and receive up to ten 
(10) days sick leave for each day contributed, provided sufficient days are 
in the bank to cover requested withdrawals.
3. Withdrawals from the bank shall be limited or related to those for 
accidents or illness requiring prolonged absence from employment, as 
certified by a physician, other than job incurred accidents or illness, when 
bargaining unit members have exhausted their personal sick leave. In the 
event a bargaining unit member’s sick leave accumulation is exhausted, 
that bargaining unit member may withdraw on a day-for-day basis which 
he/she has previously donated to the bank for personal sick leave—
4. Requests for utilization of sick bank days by an individual bargaining unit 
member shall be submitted in writing. This request shall be submitted to 
either member of the Sick Bank Committee. Approval of the use of the sick 
bank days shall be made by a committee composed of one administrator 
appointed by the Superintendent and the Association Sick Bank Committee. 
These appointments shall be made and notice of the appointment given to 
each party by September 15 of each school year. The Sick Bank Committee 
will provide each applicant with a written response to his/her request. It is 
understood that the decision of the committee is not grievable under the 
Grievance Procedure of this contract.
5. The days contributed to the sick leave bank which are unused shall 
accumulate in the bank without maximum limitation. In the event that the 
sick leave bank should be discontinued, the number of unused days 
accumulated in the bank shall remain in the bank until exhausted and no 
further contribution of sick leave days will be accepted.
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6. While on approved sick leave pursuant to this Section B, no other 
employment or services may be rendered.
C. Family Leave
A bargaining unit member will be granted a family leave of up to one (1) year for the 
purpose of bearing or rearing his/her child. A second year may be granted upon the 
approval of the District. The unit member requesting leave shall notify the 
Superintendent as soon as he or she is aware of the need for such leave, but at 
least thirty (30) calendar days prior to the onset of the leave; provided, however, that 
the District will waive this requirement in emergency situations. The family leave of 
absence shall be without pay, benefits, or the accrual of such during the leave, 
provided, however, that an eligible bargaining unit member may continue coverage 
under the District’s insurance plan by reimbursing the District for the full cost of such 
coverage. Employee must return at the beginning of the semester unless agreed to 
otherwise by the Superintendent. The District recognizes that a bargaining unit 
member upon returning maintains all of his/her accrued rights and benefits.
D. Unpaid Leave
A member of the bargaining unit, upon approval of the District, may be granted an 
unpaid leave for up to one (1) year. Such leave shall be without benefits. Upon 
return, all accrued benefits shall be fully restored. Except for emergencies, 
applications for unpaid leave shall be made no later than April 15th of the school year 
prior to which the unpaid leave is to be taken. Except for emergencies, applications 
for unpaid leave during the current school year shall be made at least 60 days prior to 
the leave date.
E. Attendance Incentive
An incentive will be paid to teachers each school year who have excellent 
attendance. This payment will be made as a separate stipend on the second 
payroll in July of the next school year after certification of attendance can be 
completed. Payment will be made as follows:
■ A bargaining unit member with Perfect Attendance, no more than 1 sick day, 
personal day, day without pay, or administrative leave day, will receive five 
hundred dollars ($500.00).
■ A bargaining unit member with Excellent Attendance, no more than 3 sick days, 
personal days, day without pays, or administrative leave days, will receive two 
hundred and fifty dollars ($250.00).
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ARTICLE 11
CLASS SIZE
A. In each classroom of grades Pre K -  K, except for instrumental and vocal music 
and physical education, the District should not exceed a class size of twenty (20) 
students. Should a classroom enrollment reach twenty-six (26) students, the 
District will provide one dedicated teacher aide for one hundred seventy-five 
(175) minutes per day. The scheduling of the aide shall be by mutual agreement 
of the bargaining unit member and the building principal. If a Pre K -  K class 
section has an inequitable number of special needs students (IEP), the class 
size will be smaller than the other sections of that grade level.
B. In each classroom of grades 1 -  5, except for instrumental and vocal music and 
physical education, the District should not exceed a class size of twenty-three 
(23) students. Should a classroom enrollment reach twenty-seven (27) students, 
the District will provide one dedicated teacher aide for one hundred seventy-five 
(175) minutes per day. The scheduling of the aide shall be by mutual agreement 
of the bargaining unit member and the building principal. If a 1 -  5 class section 
has an inequitable number of special needs students (IEP), the class size will be 
smaller than the other sections of that grade level.
C. In each class period of grades 6 -1 2 ,  except for instrumental and vocal music 
and physical education, the District should not exceed a class size of twenty-five 
(25) students. Should a class period enrollment reach twenty-eight (28) students, 
the District will provide one dedicated teacher aide for: (a) eighty (80) minutes 
per class period in block-scheduled classes; and (b) forty (40) minutes per class 
period in traditionally-scheduled classes.
D. In grades K - 12, except for instrumental and vocal music (i.e. band and chorus), 
a direct instructional assignment which exceeds thirty-two (32) students shall 
require the District to provide a further class section(s) within fifteen (15) school 
days.
E. In grades K -  12 physical education, if the class enrollment number exceeds 
thirty-five (35), the District will provide a dedicated teacher aide for eighty (80) 
minutes per class period in block scheduled classes and forty (40) minutes per 
class period in traditionally scheduled classes. If a K -  12 class enrollment 
reaches forty (40) students, the District will provide an additional class section 
within fifteen (15) school days.
F. Except with the permission of the instructor, students shall not be assigned to 
any work site (i.e. classroom, laboratory) in larger numbers than the capacity of 
the instructional facilities or stations available.
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ARTICLE 12
PART-TIME ASSIGNMENTS
A. For each period a part-time bargaining unit member is assigned student contact 
time, that individual shall be assigned for 1/6 of a period of preparation time and 
1/6 of a period of lunch time. Said bargaining unit member shall be paid 1/6 of a 
full-time bargaining unit member’s salary on the appropriate salary step for each 
period of student contact time assigned.
B. For bargaining unit members whose assignment involves extended periods, such 
as semestering, payment shall be as per above except that the ratio shall be 1/3.
C. Part-time bargaining unit members in the elementary program shall be assigned 
at least three and one-half hours per day which shall be compensated at 50% of 
the appropriate salary step. Five hours daily assignment shall be compensated 
at 75% of the appropriate salary step.
D. In order to be eligible for benefits other than salary, a part-time bargaining unit 
member must be regularly assigned to a position of half time or more. In the 
case of a part-time bargaining unit member working fewer than five days per 
week, benefits shall be computed on a pro-rated basis, provided that the 
bargaining unit member is assigned to a position of half time or more.
ARTICLE 13
LICENSED TEACHNG ASSISTANTS
A. Teaching assistants shall enjoy the benefits of all articles of the contract except: 
Article 9 Sabbatical Leave and Article 24B Teacher Graduate Flours.
B. Teaching assistants shall be afforded daily preparation time as set forth in Article 
23.G.1.
ARTICLE 14
SUBSTITUTES
A. Bargaining unit members shall have the right to suggest specific substitutes who 
are known by them to be most competent.
B. Bargaining unit members shall not be required to serve as substitutes for other 
absent bargaining unit members. If a member is asked by an administrator and 
volunteers to serve as a substitute for another bargaining unit member, he/she 
will be paid an additional stipend of $32/hour (effective July 1,2011 $35/hour).
C. Student teachers shall not be required to serve as substitutes.
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ARTICLE 15
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
A. Bargaining unit members shall, upon the advanced approval of the 
Superintendent, be allowed to attend workshops, seminars, and other 
professional sessions. The District will pay each bargaining unit member his/her 
regular salary while absent and also pay all substitutes salaries thus 
necessitated.
B. Bargaining unit members shall be required to submit to the Superintendent an 
itemized accounting of expenses. The District shall prepay approved expenses 
where costs are known in advance (i.e. registration, hotel, transportation, books). 
Expenses not pre-paid but incurred by the bargaining unit member shall be 
reimbursed to the bargaining unit member within fourteen days of submission to 
the District’s central office.
C. Reasons for wanting to attend these sessions shall be provided in writing to the 
Superintendent and a report shall be submitted in writing upon return from these 
sessions.
ARTICLE 16
SCHOOL BUILDING FACILITES - TEXTBOOKS AND SUPPLIES
A. Adequate Textbooks Provided
Textbooks will be provided in sufficient quantity and quality and in adequate time 
to insure that each pupil in each class has textbooks for his/her own use as 
needed, plus one copy for the bargaining unit member. Each bargaining unit 
member will be responsible in assuring that textbooks are ordered in adequate 
number sufficient for his/her own classes for the following year.
B. Participation in Textbook/Materials Selection
The purchase of textbooks and other instructional materials, changes in such 
materials, or selection of new materials shall be done such that bargaining unit 
members will be involved in textbook selection, and their input considered in 
making final decisions. Where there are a number of bargaining unit members 
or a series of texts involved, the suggestion of the group shall be seriously 
considered prior to the final determination by the Board of Education.
C. Adequate Supplies Provided
Supplies and materials shall be timely requisitioned. Every effort shall be made 
to insure timely delivery. Should (an) item(s) not be available from the supplier 
as requisitioned, the bargaining unit member will be notified and be given the 
opportunity to requisition (a) substitute(s).
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D. Instructional/Classroom Facilities
Each classroom will be furnished with a serviceable desk and chair for each pupil 
and each bargaining unit member and adequate closet or cabinet space where 
bargaining unit members may safely store instructional materials and supplies.
E. Lounqe/Work Area Facilities
The following adult-only facilities shall be provided:
1. An adequately heated, lighted, and furnished room for use by bargaining 
unit members as a lounge. The District shall maintain (or replace as is 
warranted and reasonable) lounge furniture and appliances in operating 
condition.
2. Adequately lighted, heated, ventilated, and cleaned staff member rest 
rooms are to be furnished and separate from the students’ rest rooms.
3. A parking area with an adequate portion reserved for bargaining unit 
member parking.
In the event of new building construction the District shall engage the Association 
in discussions regarding the makeup, placement, and size of staff lounges and 
work areas.
ARTICLE 17
ASSIGNMENT, TRANSFER, AND PROMOTION
A. Salary Notices
Bargaining unit members will be notified in writing of their salaries for the coming school 
year within twenty (20) work days after salaries for such year have been agreed upon 
by the parties to this Agreement, or their designated negotiating committee, and May 1st 
for any year in which new salary schedules are not to be negotiated.
B. Assignment Notices
All returning bargaining unit members will be notified in writing by May 1 of each 
school year of their tentative assignments for the following school year. This 
notice shall include the grade(s) and subjects they will be assigned. Any 
bargaining unit member being assigned classes which include students needing 
self-contained Special Education services, Special Educational Consultant 
services, or children with 504 plans or lEPs, will be notified of these assignments 
by June 15th of each school year or within 5 school days of the start of a new 
semester or the class begins for said student.
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C. Probationary Period and Tenure
The initial appointment of a probationary bargaining unit member to the system 
shall be consistent with current State Education Law in the number of years of its 
duration. If a probationary bargaining unit member is not notified of the 
Superintendent’s intent to recommend for continuing employment by May 15 
during each of his/her probation years, his/her employment shall be deemed to 
be continuous for the following year.
Following the completion of two full years and one (1) month of service no 
member of the bargaining unit shall be disciplined or dismissed except for just 
cause. It is understood that the preceding sentence does not abridge the 
Board’s right to grant or deny tenure at the end of an employee’s probationary 
period.
In case of a probationary bargaining unit member being denied tenure, insofar as 
possible, the Superintendent or his/her designee at the direction of the 
Superintendent, shall inform all probationary bargaining unit members no later 
than sixty (60) calendar days prior to the end of said probationary period, his/her 
intentions in regard to recommendation for tenure.
D. An employee may, following the receipt of a less than satisfactory evaluation as 
per Article 21 of this Agreement request of his/her immediate supervisor that a 
teacher improvement plan be developed with the goal of improving in the areas 
identified as less than satisfactory. Within ten (10) work days of receipt of a 
written request for a Teacher Improvement Plan, the immediate supervisor will 
arrange for a meeting with the employee and a volunteer employee 
representative chosen by the employee in consultation with the Association 
President. The request for the Teacher Improvement Plan must be submitted 
within thirty (30) days of receipt of the evaluation in question. It is understood 
that failure to request a Teacher Improvement Plan after the receipt of a less 
than satisfactory evaluation does not preclude the request for one after the 
receipt of a subsequent less than satisfactory evaluation. The following will 
apply in regards to any Teacher Improvement Plan under this provision:
1. The Teacher Improvement Plan will include the areas of improvement to 
be addressed, along with specific strategies for improvement, time tables 
for achieving the goals set and the methods by which achievement of the 
goals will be evaluated;
2. Prior to being implemented, a copy of the proposed Teacher Improvement 
Plan will be provided to the Association President and he/she shall be 
given an opportunity to provide input concerning the plan; the President’s 
suggestions shall be seriously considered;
3. The employee, employee representative, and the immediate supervisor 
must all sign off on the Teacher Improvement Plan; a copy of the signed 
document shall be provided to the Association President;
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4, The Teacher Improvement Plan can be in effect for no more than five 
months during the school year;
5. During the term of the Teacher Improvement Plan the employee may be 
dismissed for failure to follow through on the corrective action plan, for 
improper conduct outside of the concerns raised in the corrective action 
plan or for other egregious conduct;
6. A probationary employee may request a Teacher Improvement Plan as 
per the above conditions at any time during the probationary period, but 
the time period for the plan shall not extend beyond the end of the 
employee’s probationary period;
7, It is understood that the parties may mutually agree to a fourth year of 
probationary service.
E. Request for Transfer
Bargaining unit members desiring a change of assignment shall file a written 
statement of such desire with the Superintendent or his/her representatives. For 
September positions such request must be made by April 1.
F. Notice of Hiring and Transfer
As soon as possible, and no later than September 1 of each year, the 
Superintendent shall furnish, upon written request to the Association, a schedule 
showing the names of all bargaining unit members who have been hired, 
reassigned, transferred, or promoted. This list shall include the address of all 
new bargaining unit members hired in the school system.
G. Qualifications for Assignment
1. All current bargaining unit members will be given consideration based upon 
their qualifications, experience, and record in any existing bargaining unit 
vacancies to be filled.
2. All appointments and assignments to any and all vacancies and openings 
shall be based on qualifications and experience.
3. Upon written request, a bargaining unit candidate shall be furnished with a 
written explanation as to why his/her appointment to the vacancy was denied,
H. Involuntary Transfer
Although the Board and the Association recognize that some involuntary transfer 
of teachers or reassignment within a school may be unavoidable, they also
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recognize that frequent transfer or reassignment of a teacher is disruptive of the 
educational process and interferes with the optimum teacher performance.
Therefore, they agree as follows:
1. Involuntary transfers within tenure area will be held to a minimum. 
Decisions to transfer will be made known within 30 days prior to transfer.
2. When transfers are necessary to positions for which there are no previous 
applicants, volunteers will be sought for such positions and posted in each 
building, as soon as an opening is known.
3. In considering the group of available qualified volunteers, the needs of the 
educational program as well as each candidate’s area of competence, 
major and/or minor field of study, quality of work performance (as per 
evidenced by evaluations) and length of service in the school system will 
be the determining factor for which a bargaining unit member is to be 
transferred or reassigned.
4. Transfers shall not be made for the purpose of discrimination or discipline 
of any bargaining unit member.
5. Should an involuntary transfer be necessary, and there are no volunteers, 
a Committee on Involuntary Transfers will be used for the purpose of 
recommending who is to be involuntarily transferred.
The Committee on Involuntary Transfers will consist of:
■ The Building Rep/President
■ A bargaining unit member appropriately chosen by the person 
being transferred
■ Bargaining unit member in the department
■ Principal in the building
■ An administrator chosen by the Superintendent
■ Superintendent
The following process will be followed within the 30-day timeframe of
transferring:
a. Superintendent will discuss his/her rationale for the transfer with 
the bargaining unit member.
b. The “committee" will be formed within five (5) days if the 
involuntarily transferred bargaining unit member so requests.
c. A summary of consensus reasons will be given to the bargaining 
unit member in question.
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d. The bargaining unit member will have the opportunity to present 
his/her position to the committee.
e. The five criteria in #3 will be considered with respect to the 
bargaining unit member being involuntarily transferred.
f. Superintendent will justify to the committee his/her position as to 
the choice for transfer.
g. The committee will have ten (10) days to make a recommendation 
to the Superintendent in regards to who should be involuntarily 
transferred.
h. The Superintendent will make the final decision based on the 
recommendation of the committee within five (5) days of the 
committee recommendation.
6. If a position needs to be filled as soon as possible, and an involuntary 
transfer becomes necessary, the time limits will be waived and the 
Superintendent can place a qualified teacher in the position while the 
process of the committee goes forward.
I. Consideration for Bargaining Unit Members in Mergers, Super-Centralization 
Relocation, Etc.
In the event of a major school plant change and personnel changes, bargaining 
unit members or personnel involved shall be informed as soon as possible of their 
status in the new set-up, what their position will be, and what changes shall be 
made that directly affects them in accordance with provisions in this Agreement.
J. Posting of Vacancies
The District will post all employment vacancies including extra-duty and coaching 
positions which occur in the District at least two (2) weeks prior to the application 
deadline for said positions. The vacancy postings shall be on main office bulletin 
boards in all District buildings.
ARTICLE 18
INSURANCE AND ANNUITIES
A. Employees Health Insurance
Effective July 1, 2002, the District will provide the DCMO Blue Preferred-PPO 
Insurance Plan or its equivalent for each bargaining unit member who elects to 
participate. The District will pay 90% of the premiums for individual coverage 
and 85% for dependent coverage annually. The health insurance plan shall 
include a prescription drug card, which provides for payments of $10.00 for
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generic and $20.00 for legend medications. Mail order prescriptions may be 
purchased up to a 90 day supply using two copays, while prescription purchases 
at a retail pharmacy may include up to a 30 day supply using one copay.
Should the employee opt for “Plan B” the district will pay 92% of the premiums 
for individual coverage and 87% for dependent coverage annually.
If the District opts for coverage through another provider, such provider may be 
another carrier, a self-funded plan, or the BOCES consortium, provided that the 
benefits are equivalent.
Any bargaining unit member covered by this Agreement may opt for an HMO 
through MVP or its equivalent. The District will pay on the following schedule, 
provided such amount is the same or less than the District cost for the regular 
plan coverage:
Effective July 1, 2006, the District will pay 90% for individual coverage and 85% 
for dependent coverage annually.
The District will provide all employees hired effective July 1, 2012 or later that 
are assigned to work .5 FTE or more per week, who elects to participate, with a 
health insurance plan offered by the DCMO BOCES Health Insurance 
Consortium or a comparable plan from another vendor or consortium. If less than 
.5, the health insurance coverage for individual or dependent coverage will be 
prorated. The District will pay 90% of the premiums for individual coverage and 
85% for dependent coverage annually. The drug card will be a $10-$25-$40 card 
with a 30 day retail limit and a 90 day mail order limit for 2 copays instead of the 
3 if purchased retail.
Where both spouses are eligible for coverage under the District plan, they shall 
have the option of one family plan or two individual plans only.
B. Life and Accidental Death/Disability Insurance
The District shall maintain the current life and accidental d eat h/d is a b i I ity 
insurance plan or its equivalent on a non-contributory basis for all bargaining unit 
members.
C. Employees/Retirees Dental Insuranee
Bargaining unit members shall receive coverage under the District dental 
program including Orthodontia Rider or its equivalent. The District will pay 100% 
of the premiums for employee and dependent coverage.
The District will offer all retirees the option of buying into the dental program 
presently offered to members, reimbursing the District for the cost of such 
coverage.
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D. Retirees Health Insurance
The District will provide, for life, the DCMO Blue Preferred-PPO Insurance Plan 
or its equivalent for each retiree electing to participate in accordance with the 
following schedule:
For unit members retiring on or after July 1, 2003, the District will provide 
coverage under the District's DCMO Blue Preferred-PPO Insurance Plan or its 
equivalent for each retiree electing to participate in accordance with the following 
schedule:
a. The bargaining member must retire from the District with 15 years of 
District service.
b. For unit members retiring from the District after 6/30/08, the District 
contribution towards the cost of coverage shall be 95% for individual 
coverage and 60% for dependent coverage.
When retirees reach the age when they become eligible for Medicare, the 
District may switch coverage to a Medicare supplemental program or 
maintain the District plan coverage. At the age of eligibility for Medicare, if 
the premium for the Medicare supplement is lower for the District, the 
retiree’s contribution to the premium will be reduced proportionally to the 
District savings and capped at that dollar figure for life. If the premium for 
the Medicare supplement is higher, then the retiree’s contribution will be 
capped at the dollar amount of the year prior to eligibility
E. Medical Plan Option
1. All eligible unit members shall have the option of dropping the health 
insurance plan provided by the Unadilla Valley Central School District and 
will receive $2,000 annually. Such payment shall be prorated in 
accordance with the unit member’s FTE and shall not be available for unit 
members working less than 50%.
2. All new bargaining unit members who meet the criteria and who elect not 
to take the health insurance plan will also be eligible for said payment.
3. Notification for requesting this option must be given in writing and proof of 
alternative coverage must be provided to the Superintendent/designee by 
June 30th of the preceding year or upon the date of hire for new unit 
members. (See Appendix E)
4. Payment will be pro-rated into the member’s bi-weekly paycheck.
5. If a unit member wishes to change his/her option, written notice must be 
given to the Superintendent/designee by April 30th, regardless of the date
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of hire, and said change will be effective as of July 1st of the succeeding 
fiscal year if the criteria of the health insurance plan is met and approved.
6. A unit member who loses coverage under a spouse’s insurance will, upon proof 
of said loss to the Superintendent/designee, be allowed re-entry into the 
District insurance program. Re-entry will be as soon as possible within the 
rules of the carrier. The payment will be on a prorated basis if re-entry is in the 
same year the plan was dropped. The unit member will be assessed for the 
amount of the co-payment effective upon re-entry into the insurance program.
F. Health & Dental Insurance Committee
UVFA agrees to have representation on a District committee, along with all 
other associations and non-union staff, to research Medicare Advantage, Dental 
Insurance options, and other Health Insurance options. The District agrees to 
solicit retiree membership from each association for committee membership as 
well. The charge of the committee will be to review the available options and 
determine the pros and cons of each option. All associations, all no-union staff, 
and the District will receive the findings of the committee and the District and 
each association executive committee will meet to discuss next steps after 
reviewing the report. The District will seek an outside facilitator to guide the work 
of the committee.
ARTICLE 19
PAYROLL DEDUCTIONS
The District will make provisions so that each bargaining unit member, upon written 
authorization to the District, may elect to participate in any presently available tax- 
sheltered annuity program (Aetna, Equitable, Metropolitan, Travelers, Legend Services 
Corporation, IDS Life Insurance Company, John Hancock Insurance Co., Nationwide Life 
Insurance Co., The Bay Ridge Group, Prudential, Lincoln Investment Planning, The 
Guardian, Faculty Services Corp., First Investors, Janus, New York Life, Fidelity 
Investments, Vanguard Fiduciary Trust Co.), the Delaware County Teachers Federal 
Credit Union Program, United Fund Program, the United States Savings Bond Program, 
and the NYSUT Benefit Trust Program by means of payroll deductions. New deductions 
may be added during the term of this Agreement by mutual agreement of the parties, 
provided that at least five unit members are participating in the new program.
ARTICLE 20
BARGAINING UNIT MEMBER PROTECTION & STUDENT DISCIPLINE
A. Save Harmless
The Board agrees to save bargaining unit members harmless from any financial 
loss, including reasonable attorney’s fees, arising out of any claim demand, 
criminal prosecution or judgment by reason of any act within or without the
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school building, provided such bargaining unit member, at the time of the act or 
omission complained of was acting within the scope of his/her employment under 
the direction or within the approval of the Board or the duly appointed officials of 
the District. If an employee elects to pursue such claim through appeal to the 
New York State Commissioner of Education, the courts, or other agency, he or 
she shall be barred from using the grievance procedure relative to such claim.
B. Building Evacuation
In the event that the school building is evacuated by reason of any report or 
threat of damage, fire, or other incident, no bargaining unit member shall be 
required to participate in search for the cause, unless voluntary.
C. Disruptive Pupils
In the event that the presence of any pupil or pupils becomes unduly disruptive 
to the conduct of the class, or threatens the welfare or safety of the bargaining 
unit member and/or pupils, the bargaining unit member is hereby authorized to 
remove any such pupils from the class.
ARTICLE 21
EVALUATION
The parties agree to comply with the regulations Education Law 3012-c beginning in the 
2012-13 school year and will form a joint committee consisting of representatives of the 
UVFA, UVAA, and the District and will meet at least every two years to review the 
Districts APPR plan.
ARTICLE 22
SCHOOL CLOSING BECAUSE OF WEATHER, EPIDEMIC OR EMERGENCY
A. In the event that schools are closed by reason of inclement weather, or due to an 
emergency or declared epidemic, bargaining unit members will be excused from 
all duties without loss of pay or leave and will not be required to return to duty 
until school is reopened for pupil attendance or a regularly scheduled conference 
day.
B. Make-up time; The dates when time is lost by reason of school closings shall be 
made up, shall be determined by the parties hereto.
C. One (1) unused snow/weather emergency day will be added to the Memorial Day 
student recess Monday holiday on the Friday immediately before the Monday 
Memorial Day holiday as a paid day off. If the Friday immediately before the 
Memorial holiday is already scheduled as a day off in the adopted school 
calendar, one unused snow/weather emergency day will be discussed and may
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be agreed to by the parties hereto. Absent such agreement, the District will not 
be required to schedule additional snow/weather emergency days off.
On days when school is delayed due to weather or emergency conditions, 
teaching staff are expected to report after the period of delay.
Periodically, students are released after half a day in order for Staff Development 
Activities to be scheduled for teaching personnel in the afternoon. If conditions 
result in school being delayed on such days and if it is determined that students will 
not be expected to report on such days because of the expense and difficulty of 
transporting them for a shortened half day, teaching personnel will be expected to 
report for the scheduled half day in-service, at the end of the announced delay.
ARTICLE 23
WORK HOURS AND WORK LOAD 
Bargaining Unit Work Day
1 The unit member work day will be 7 hours 30 minutes Monday through 
Wednesday. This time will start no earlier than 7:45 AM and conclude no 
later than 3:15 PM. Student contact will not begin before 8:15 each day 
and end at 3:05. Pre-K through 12th grade common planning time will 
take place Mondays through Wednesdays from 7:45-8:10. This will not be 
considered an academic and/or supervisory class assignment. This time 
may occur at another time in the day, if the employee is working a flexible 
schedule. Thursdays and Fridays teachers will report by 8:05 and may 
leave immediately after the buses leave the parking lot.
One (1) of the common planning periods will be used by elementary 
teachers for individual planning and preparation.
2. An employee may request to work other than the normal working hours for 
special circumstances. Approval of the Superintendent is required. The 
District may request the employee to work other than the normal working 
hours for special circumstances. Approval of the employee is required.
Lunch Period
1. All bargaining unit members shall have a duty free lunch period of thirty (30) 
minutes plus passing time.
2. The lunch period shall be continuous and uninterrupted.
C. Length of Work Year
1. The work year of bargaining unit members shall begin no earlier than the 
day after Labor Day and end no later than June 30 and shall not total 
more than 185 school days. By mutual agreement of the parties, the 
school year may start prior to Labor Day.
2, Association representatives at each level shall be part of the Advisory 
Committee planning the calendar for the coming year. The Association 
shall name its representatives to the Advisory Committee no later than 
December 1 of any school year.
D. After School Meetings
1. One (1) faculty meeting of no more than one (1) hour will be scheduled at 
on the second Wednesday of each month to occur after school. Additional 
faculty meetings can be scheduled by mutual agreement of both parties.
2. It is required that all bargaining unit members will attend staff meetings. 
Bargaining unit members presenting a just and valid reason will, upon 
approval of the building principal, be excused from staff meetings.
3. Emergency meetings may be called by the Administration after consultation 
with the President of the Association or his/her representative.
4. The third Wednesday of each month shall be reserved for Faculty 
Association meetings after student dismissal.
E. Preparation Time in Elementary Schools
1. Teachers assigned to the elementary school, in addition to their lunch 
period, will have at least one (1) preparation period each day of at least 
thirty (30) consecutive minutes with every reasonable attempt made for 
forty (40) consecutive minutes during which they will not be assigned to 
any other duties. In the event a bargaining unit member does not have at 
least 250 minutes preparation time over a six day cycle, then no 
supervisory duties will be assigned to the affected teacher.
2. Such preparation period may be scheduled when the pupils in the 
bargaining unit member's class are being instructed by a specialist.
3. Except by mutual consent of the teacher, specialist, and principal 
involved, the elementary school teachers will not be required to remain in 
the classroom when their pupils are being instructed by such specialists.
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F. Instructional Periods and Preparation Time in Middle/Hiqh School
1. Time for preparation of at least three-quarters (3/4) of an uninterrupted 
instructional block during each day shall be maintained for all middle, high 
teachers in which no other duty shall be required.
2. Instructional assignments in the middle and high school shall not exceed 3 
long blocks and 1 skinny block in a semestered or blocked style schedule per 
semester with no more than one supervisory class assignment. Preparations 
shall not exceed a cumulative total of seven (7) for both semesters or a total 
of six (6) for both semesters if the teacher is assigned a course culminating in 
a NY State Regents exam*, unless mutually agreed upon by the teacher and 
administration. A preparation is defined as a course requiring entirely different 
material than another course. For example, two (2) or more sections of the 
same course are one (1) preparation. A supervisory class assignment is 
defined as the supervision of students in a non-instructional setting, examples 
include but are not limited to: breakfast/lunch duty study hall, and advisory. 
Skinny is defined as one half (1/2) of an instructional block.
* the cumulative total of six (6) preparations for teachers assigned a course 
culminating in a NY State Regents exam will be reviewed by March 30 
annually by the UVFA and District Negotiation Committees provided there are 
issues to discuss.
3. If the bargaining unit member volunteers for a fourth block and no skinny or a 
second skinny during either semester, he/she will have no additional 
supervisory class assignments after the start of the first period during the 
semester when the extra assignment is assumed and receive a stipend of 
$2,000 prorated for number of semesters and days teaching this load.
If the bargaining unit member volunteers for a fourth block and no skinny 
or a second skinny during either semester and an additional supervisory 
class assignment after the start of the first period during the semester 
when the extra assignment is assumed and receive a stipend of $2,500 
prorated for the number of semesters and days teaching this load.
4 Instructional assignments in the high school shall not exceed six (6) 
academic semestering blocks per year. If the bargaining unit member 
volunteers for a fourth academic semestering block, he/she will have no 
additional duties after the start of the first period during the semester when 
the extra assignment is assumed. If the high school reverts to traditional 
scheduling, the assignments for the affected teachers shall be as per 
paragraph F.2. above.
5. Shared staff may be assigned up to seven (7) academic and/or supervisory 
class assignments. However, the instructional preparations should remain at 
four (4) and not to exceed five (5) per semester in a traditionally scheduled
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work year. For the purpose of this article, semestered classes are equal to 
two (2) forty (40) minute periods.
Preparation Time for Licensed Teaching Assistants and School Nurses
1. Time for preparation of forty (40) consecutive minutes or twenty (20) 
consecutive minutes prior to lunch and twenty (20) consecutive minutes 
after lunch during each work day shall be maintained for licensed teaching 
assistants in which no other duty shall be required. Where an LTA is 
required to prepare lesson plans, then this forty (40) minute preparation 
time shall be continuous.
2, Unassigned time of thirty (30) minutes during each work day shall be 
maintained for registered nurses and nurse practitioners in which no other 
duty shall be required. Scheduling of the thirty minutes shall be done by 
the employee in consultation with the building principal.
Reporting Unavailability
Bargaining unit members shall be informed of a telephone number which they
may call to report their unavailability to work. Calls shall be made before 6:45
a.m. if possible.
Association Business
Association business may be conducted during preparation time if no
pedagogical need is pressing, or during lunch.
Bargaining Unit Members Leaving the Building
1. Bargaining unit members may leave the school grounds during their duty 
free lunch periods, upon notification to the school office.
2. During scheduled preparation time, bargaining unit members may leave 
the school grounds provided permission is granted by the building 
principal or his/her designee.
ARTICLE 24
SALARY
Salary Schedules
1. Salary schedules appear in Appendix F.
2. Employees shall be placed at a step on the salary schedule at time of hire 
based on the number of years credited by the Superintendent. The
superintendent may credit new employees for prior teaching service. If the 
Superintendent wishes to credit a teacher with more years than prior teaching 
service, he/she may do so after consultation with the union president.
3. Salary payment shall be made bi-weekly. Bargaining unit members shall have 
the option of twenty-one (21) or twenty-five (25) with a balloon check.
B. Credit Hours and Degrees
1. These courses must be in the field of a teacher’s preparation and taken at a 
regionally accredited graduate school recognized and accepted by the NYS 
Teacher Certification Office. Courses in unrelated areas must have prior 
approval of the District. Courses taken for credit payment beyond the 
required Masters’ degree must be pre-approved. The Superintendent, when 
notified that sufficient hours have been successfully completed for salary 
advancement on the form found in Appendix D and upon receipt of official 
transcripts, will approve payment for hours and degrees earned in the 
semester in which the official transcript is received, retroactive to the 
beginning of the semester in which received. Payment for hours and degrees 
shall be as follows:
A. $60.00 for each graduate hour. The District will 
implement the .65 formula for credits earned on a 
quarterly basis.
B. A master’s degree shall be compensated at the rate of 
$2,520 (effective July 1, 2010 $2,620 and July 1,2012
$2,720).
Any bargaining unit member whose tenure area requires 
graduate credits beyond their master’s degree to receive 
their permanent/professional certification will receive an 
additional $30 per credit for those required hours, with 
the prior approval of the superintendent.
2. Forms will be available from the Superintendent and shall be submitted no 
later than October 1 and February 1.
C. Licensed Teaching Assistants and Registered Nurses
All licensed teaching assistants and registered nurses in the unit shall be 
assigned a step commensurate with their years of service to the District, or upon 
hire to the step as determined by the Superintendent. The superintendent may 
credit new employees for prior years of service. If the Superintendent wishes to 
credit an LTA with more years than prior years of service, he/she may do so after 
consultation with the union president. Payment for licensed teaching assistants 
shall be set at 54% of the corresponding amount for his or her step on the 
teacher salary schedule. Registered nurses shall be compensated at 78% of the 
appropriate step on the teacher salary schedule.
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D. Military Service
Military service credit will be in accordance with Sections 241-243 of the Military
Law. Current bargaining unit members will be grandfathered.
E. Non-teaching Duties
1. The supervision of extra-curricular activities shall be on a volunteer basis 
with remuneration to those rendering this service as shown in Appendices 
G, H, I, and J.
2. If no member of the bargaining unit applies for a vacancy listed in 
Appendix H, I, and J (with the exception of the Arts Education 
Coordinator), the District may fill that vacancy with someone outside the 
bargaining unit.
3. If no member of the bargaining unit is the best qualified applicant for a 
coaching position listed in Appendix G or the position of Arts Education 
Coordinator in Appendix J, the District may fill the vacancy with staff 
members or someone outside of the UVCS employment.
F. Interscholastic Sports
1. Interscholastic Sports Schedule located in Appendix G.
2 Unless excused by the Superintendent, the position of Sports Coordinator will
include coaching at least one of the sports listed in Appendix G, for which he 
or she shall be paid the stipend listed.
3. If any of the sports programs are not completed, the compensation will be 
prorated accordingly. This compensation shall be judged by the Sports 
Coordinator/Certified Athletic Administrator and the Superintendent.
4. Remuneration shall be paid in a separate paycheck.
G. Chaperones and Advisors
1. The final selection of candidates that apply is to be made by the 
Administration.
2. Remuneration shall be paid in a separate paycheck.
H. Summer Work
1. Summer curriculum development shall be paid at the following rates: July 1, 
2008, the rate of $125.00 per six hour day/instructional day. Summer school 
will be paid at the rate of $125.00 (effective July 1, 2010 $130.00)
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2. Guidance counselors shall be paid an additional 1 /200th of their yearly
salary per day for up to 20 additional days of work performed between the 
last day of school in June and the first day of school in September.
I. Dean of Students
Any unit member assigned to the position of Dean of Students will receive a 
yearly stipend of $5,000. Such stipend will not become part of the employee’s 
base salary. The duties of this assignment will be over and above the then 
current duties of the bargaining unit member and may involve the use of planning 
time and/or additional time before or after the regular contractual workday.
J. Joint Committee
Upon ratification of this contract by both parties, a joint committee shall be 
formed to address potential changes the District may make in Appendices G, I, & 
J. This committee will consist of the middle and high school principal, the athletic 
coordinator, at least 2 advisors (one from the middle and one from the high 
school), a coach and a member from the negotiation committee. A salary 
recommendation will be agreed upon by the committee and will be submitted to 
the Superintendent and UVFA Negotiation Committee Chairperson by May 1, 
2009. The negotiation committees from both parties will meet to review the 
recommendations and draft an addendum to the contract to take to their parties 
for ratification.
The joint committee will meet during June in the school year preceding the 
expiration year of the Agreement (i.e. if the contract expiration is June 30, 2012, 
the committee shall meet in June of 2011). Any changes agreed upon by the 
committee shall be submitted to the respective negotiating committees for 
consideration in negotiations.
Future additions to the list of extra pay positions will come as a result of Board 
resolution based on the recommendation of the Joint Committee.
K. Supervision/Duties Beyond the Regular School Day
Supervision of students or activities occurring outside of the regular school day, 
included but not limited to tutoring, AIS and similar duties, curriculum 
development, detention, shall be compensated at the rate of 
2008-10 - $20 per hour 
2010-12 - $23 per hour 
2012-13 - $25 per hour
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ARTICLE 25
FLEXIBLE BENEFIT PLAN
A Section 125 flexible benefit plan shall be offered to all unit members, with the third 
party administrator costs to be paid by the participant. The District shall select the plan, 
after seeking the input of the Association.
ARTICLE 26
RETIREMENT PA CKA GE
Effective July 1,2002, a retirement package is available to employees with at least 
fifteen (15) full years of service to the District and in their first five years of eligibility for 
retirement from the Teachers Retirement System without penalties, subject to the 
following conditions:
A. An eligible teacher must submit an irrevocable letter of resignation in a form 
acceptable to the District to become effective on the stated date of retirement. 
Said letter must be submitted to the District by February 1st of the school year in 
which he/she will retire.
B. Teacher Entitlement
1. There will be a payment of $17,500 ($18,000 in 2009-11 and $18,500 in 
2011-13)
2. There will be a payment of fifty dollars ($50) for each unused accumulated 
sick day.
3. The total retirement compensation package will not exceed $27,500 
($28,000 in 2009-11 and $28,500 in 2011-13).
C. LTA and Nurse Entitlement
An eligible Licensed Teaching Assistant or Nurse may receive a retirement 
package under the same conditions as a teacher, with the following exceptions:
1 LTA Entitlement
a. There will be a payment of 54% of the Teacher Entitlement for 
retirement.
b. There will be a payment of twenty-seven dollars ($27.00) for each 
unused accumulated sick day.
c The total retirement compensation package will not exceed 
$14,850 ($15,120 in 2009-11 and $15,390 in 2011-13).
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2 . Nurse Entitlement
a. There will be a payment of 78% of the Teacher Entitlement for 
retirement.
b. There will be a payment of thirty-nine dollars ($39.00) for each 
unused accumulated sick day.
c. The total retirement compensation package will not exceed 
$21,450 ($21,840 in 2009-11 and $22,230 in 2011-13).
Any current UVFA member meeting the year requirement that are beyond their 
first five years of eligibility for retirement from TRS without penalty as of July 1, 
2008 will be able to serve notice of retirement effective June 30, 2009 by writing 
an irrevocable letter of resignation in a form acceptable to the District to become 
effective on the stated date of retirement. Said letter must be submitted to the 
District by February 1, 2009.
D. Payment:
The District agrees to make a non-elective employer contribution for those 
members of the Association who avail themselves to the District's negotiated 
retirement package and/or payment for accumulated leave days.
The contribution will be made to a 403(b) program of the employee's choice 
subject to any restrictions that the chosen provider may place on said non­
elective employer contributions. The contribution for the retirement package as 
is spelled out in the collective bargaining agreement in Article 26.
Should an employee meet the requirements for the payment of unused sick days 
lost at retirement, the District shall contribute the payment of these days as a 
non-elective employer contribution into a 403(b) program of the employee's choice.
In the event the employee is not participating in a 403(b) plan, the District shall 
place the contribution(s), in the name of the employee into the NYSUT-endorsed 
403(b) program.
The District will remit the contribution by July 15, following the retirement date.
The contribution shall be subject to the contribution limits as outlined in the 
Internal Revenue Code.
For purposes of Tier I members with membership dates prior to June 17, 1971, 
the employer contribution will be reported as non-regular compensation to the 
New York State Teachers' Retirement System.
In the event that the contribution exceeds acceptable contribution limits, the 
employer agrees:
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1. To pay any excess over the limits as compensation to the employee in the 
year of retirement if such employee has a NYSTRS membership date 
prior to June 17, 1971, or,
2. If the employee has a NYSTRS membership date subsequent to
June 16, 1971, to remit any remainder in the year(s) following retirement, 
to the 403(b) program in accordance with the maximum amount 
permissible under the Internal Revenue Code.
ARTICLE 27
MISCELLANEOUS PROVISIONS OF CONTRACT
A There will be no reprisals of any kind taken against any bargaining unit member 
by reason of his or her membership or lack thereof in the Association or 
participation or non-participation in any of its activities.
B. Copies of this Agreement will be printed at the joint expense of the District and 
the Association and one copy shall be distributed to each bargaining unit 
member within thirty (30) days after the date of signature of this Agreement.
1. This Agreement shall constitute the full and complete negotiated 
commitment between the parties and may be altered, changed, added to, 
deleted from, or modified only through the voluntary mutual consent of the 
parties in a written and signed amendment to this Agreement.
2. It is agreed by both parties that all negotiable items have been discussed 
and therefore further discussion of additional items shall not be subject to 
negotiation for the duration of the Agreement without the expressed 
written mutual consent of the parties
ARTICLE 28
PERSONNEL FILES
A. Bargaining unit members will have the right upon written request to review the 
contents of their personnel file, except for legally confidential materials, and to 
have copies of any non-confidential documents in it. The Superintendent or 
designee will schedule a time for the review within 48 hours of receiving the 
written request. Emergency circumstances will be taken into consideration. A 
bargaining unit member will have the right to have a representative accompany 
him/her during such review. Copies of up to 15 pages will be furnished at no 
cost. Any additional copies of pages shall be furnished at ten cents ($.10) a 
page. A form will be attached to the contract for use(Appendix K).
B. Any serious complaints regarding a bargaining unit member made to any 
member of the administration by a parent, legal guardian, student, or person 
other than an administrator, unless he/she is in the capacity of a parent or legal
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guardian, shall be investigated and called to the attention of the bargaining unit 
member within twenty (20) school days. The bargaining unit member shall be 
given the opportunity to respond to or rebut such complaint, and shall have the 
right to be represented by the Association at any scheduled meetings or 
conferences regarding the matter in question. The bargaining unit member may 
request a meeting with the complainant. This meeting will be arranged if agreed 
to by the complainant and the bargaining unit member.
C. Within seven (7) school days, bargaining unit members shall be notified of any 
new material that has been placed in their file other than items such as 
evaluations, etc., or any other material for which they already received a copy.
No derogatory complaint, letter, or report shall be placed in the bargaining unit 
member’s personnel file without his/her knowledge and opportunity to make a 
written statement of explanation to be attached thereto. Any such response 
must be submitted by the bargaining unit member within thirty (30) calendar days 
of receipt or knowledge of the placement of such material.
D. Any information contained in the personnel file that is determined by the parties 
to be false shall be withdrawn. The official personnel file for each bargaining unit 
member shall be only that file which is kept in the central district office.
ARTICLE 29
REQUIRED NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL.
ARTICLE 30
DURATION
A. The terms and conditions of this Agreement shall be in effect for the duration of the 
contract: from 12:01 a.m., July 1, 2008, to 12:00 midnight, June 30, 2013.
B. In the event the parties have not reached an agreement by June 30, both parties 
agree to maintain the status quo (within the meaning of the Public Employment 
Relations Board) until a successor document has been reached.
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ARTICLE 31
FINAL AGREEMENT CLAUSE & SIGNA TURE OF PARTICIPANTS 
Ratification
This contract was ratified by the District Board of Education by Board Resolution on 
June 16, 2008 and it was ratified by the Association by resolution on June 6, 2008,
Signatures
APPENDIX A
GRIEVANCE FORM
Unadilla Valley Faculty Association Statement of Grievance
Grievance No.__
Stage 1
Date Filed
Stage 2 _______
Date Filed
Stage 3 _______
Date Filed
Stage 4 ___
Date Filed
Time and Place Where Grievance Occurred
Aggrieved Party(s) _
Position in District_
Provision(s) Violated
Party(s) Responsible for Causing Grievance
Nature of Grievance
Redress Sought
Signed: _________________________
Aggrieved Party(s) UVFA Grievance Chairperson
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APPENDIX B
PERSONAL BUSINESS LEAVE
NAME:________________________________  Date:
(print)
DATE OF ABSENCE:
The above absence’s use is consistent with the reasons stated in Article 
10.A.2.(a) of the Collective Bargaining Agreement. The above absence(s) is/are 
utilized without my need to state a reason [four (4) days per year].
The above absence’s use is consistent with the reasons state in Article 
10.A.2.(a) of the Collective Bargaining Agreement. The above absence(s) is/are 
utilized with the requirement that I furnish a reason, as follows:
Subject to the Superintendent’s discretion, the above absence’s use is for 
reasons which are not stated in the Collective Bargaining Agreement and is/are 
utilized with the requirement that I furnish a reason, as follows:
AUTHORIZATION:
Building Principal  __________________ Date
Superintendent__________________________  Date
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APPENDIX C
PROFESSIONAL STAFF OBSERVATION FORM
This form is to be completed by the appropriate Building Principal or the Superintendent.
Bargaining Unit Member’s Name:___________________ ______________________
Time of Observation:____________ Date of Observation:____________
Subject Observed:______________________________
Category of Observation (check one):
[ ' Scheduled
□  Unscheduled
□  By invitation of bargaining unit member 
Bargaining Unit Member Status (check one):
□  Tenured
□  Probationary
□  Substitute
A. Summary of lesson observed including bargaining unit member's objectives:_____
B. Effective Presentation of Lesson:
C. Specific Strengths Observed:
D. Specific Areas Needing Improvement:
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E. Specific Recommendations for Improvement:
Bargaining unit member’s comments or rebuttal to this observation may be attached.
Observer’s Signature Bargaining Unit Member’s Signature
Observer’s Position Date Signed
The bargaining unit member's signature does not necessarily indicate agreement with 
the observation, only that the bargaining unit member has seen and discussed the 
document.
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APPENDIX D
COLLEGE CREDIT REPORT/REQUEST FORM
These courses must be in the field of a teacher’s preparation and taken at a regionally accredited 
graduate school recognized and accepted by the NYS Teacher Certification Office. Courses in 
unrelated areas must have prior approval of the District. Courses taken for credit payment 
beyond the required Masters’ degree must be pre-approved. Please attach copies of letters from 
the Superintendent granting any special approval for reimbursement.
Name:_________
Please check one:
□ A. Required courses in the field of a teacher’s preparation and taken at a regionally
accredited graduate school recognized and accepted by the NYS Teacher Certification 
Office.
OR
□ B. Employee seeking approval to take coursework unrelated to their teaching area or
beyond their Master’s. These courses need to be submitted for pre-approval.
The remainder needs to be completed for either one:
Course Title:___________________________________________________________
Credit Hours:_____ □ Quarterly Hours □ Semester Hours
Credits earned on a quarterly basis will receive .65 of the regular course 
reimbursement which is the State Education Department’s method of conversion 
to convert quarterly hours to semester hours.
Date Course Completed:______________________
Institute:______________________________________________________________
Total Hours Requested ____________
Date Grade Report Submitted (applicable only if submitting this form for A above):___
Employee Signature:________________________________ Date:____________
Above course work with attached grade report is approved/disapproved for 
reimbursement. (Circle one)
Superintendent’s Signature:___________________________Date:_____________
NOTE: GRADE REPORTS ARE TO BE SUBMITTED TO THE BARGAINING UNIT 
MEMBER’S BUILDING PRINCIPAL WITH THIS FORM. TRANSCRIPTS ARE TO BE 
FORWARDED TO THE DISTRICT OFFICE FOR ALL CREDIT BUT NEED NOT BE 
SUBMITTED WITH THIS REQUEST.
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APPENDIX E
INSURANCE BUYOUT FORM
UNADILLA VALLEY CENTRAL SCHOOL DISTRICT
And
UNADILLA VALLEY FACULTY ASSOCIATION
TO THE SUPERINTENDENT
I,_________________________ certify that I have read the procedures relating to the
Health Insurance Buyout Option, in Article 18, Section E of the contract.
I have indicated below the option that I am electing for the___________school year.
1. ( ) I am currently enrolled in the family health insurance coverage and elect to not have
coverage. I herewith submit proof of alternative health insurance coverage and the 
executed waiver below.
2. ( ) I am currently enrolled in the individual health insurance coverage and elect to not
have coverage. I herewith submit proof of alternative health insurance coverage and 
the executed waiver below.
3. ( ) I currently do not have health insurance coverage with the District and I wish to
continue my election of no health insurance. I herewith submit proof of alternative 
health insurance coverage and the executed waiver below.
4 ( ) I am a new employee and I wish to have no health insurance. I herewith submit proof
of alternative health insurance coverage and the executed waiver below.
Date Employee Signature
Date Witness Signature
DECLINATION OF MEDICAL INSURANCE AND WAIVER OF LIABILITY
I,_________________________ certify that I have been advised of the medical benefits
available. I choose to elect no health insurance and agree that the Unadilla Valley Central 
School District shall not be liable for any uninsured medical costs
Date Employee Signature
Date Witness Signature
45
Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
APPENDIX F
SALARY SCHEDULE
-13 2013-2014 2014-2015 2015-2016
40,449 40,449 40,853 41,262
41,149 40,955 41,258 41,670
41,880 41,663 41,774 42,083
42,612 42,404 42,497 42,609
43,376 43,145 43,252 43,347
44,140 43,918 44,008 44,117
44,731 44,692 44,797 44,888
45,322 45,290 45,586 45,693
45,914 45,889 46,196 46,498
46,506 46,488 46,806 47,120
47,097 47,087 47,418 47,742
47,690 47,686 48,029 48,366
48,281 48,286 48,639 48,990
48,932 48,885 49,252 49,612
49,643 49,544 49,862 50,237
50,648 50,264 50,535 50,859
51,713 51,281 51,269 51,546
52,719 52,359 52,307 52,294
53,784 53,378 53,407 53,353
54,789 54,456 54,446 54,475
55,736 55,474 55,545 55,535
56,801 56,433 56,583 56,656
57,807 57,511 57,561 57,715
58,872 58,530 58,661 58,712
59,877 59,608 59,700 59,834
60,766 60,625 60,800 60,894
61,950 61,526 61,838 62,016
62,956 62,724 62,756 63,075
64,020 63,743 63,979 64,011
65,085 64,820 65,018 65,259
66,210 65,899 66,117 66,318
67,215 67,038 67,217 67,439
68,398 68,055 68,378 68,561
69,345 69,253 69,416 69,746
70,529 70,212 70,638 70,804
71,535 71,411 71,616 72,051
72,541 72,429 72,839 73,048
73,783 73,448 73,878 74,296
74,848 74,705 74,917 75,356
75,974 75,784 76,199 76,415
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APPENDIX G
INTERSCHOLASTIC SPORTS SCHEDULES
Sports Coordinator 
Football
Varsity 
Assistant 
Junior Varsity 
Modified
8 th
7th
Soccer
Varsity 
Junior Varsity 
Modified 
8 th 
7th
Girls' Tennis
Varsity
Boys’ Basketball
Varsity 
Junior Varsity
8 th
7th
Girls’ Basketball
Varsity 
Junior Varsity 
8 th
7th
Wrestling
Varsity 
Junior Varsity 
Modified
Girls' Volleyball
Varsity 
Junior Varsity 
Modified 
8 th
7th
Boys' Volleyball
Varsity
2008-09 2009-13
5,000 5,100
4,280 4,366
3,212 3,276
3,212 3,276
2,748 2,803
1,374 1,401
1,374 1,401
4,280 4,366
3,212 3,276
2,748 2,803
1,374 1,401
1,374 1,401
4,280 4,366
4,280 4,366
3,212 3,276
1,374 1,401
1,374 1,401
4,280 4,366
3,212 3,276
1,374 1,401
1,374 1,401
4,280 4,366
3,212 3,276
2,748 2,803
4,280 4,366
3,212 3,276
2,748 2,803
1,374 1,401
1,374 1,401
1,427 1,456
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Baseball
Varsity 4,280 4,366
Junior Varsity 3,212 3,276
Modified 2,748 2,803
8th 1,374 1,401
7th 1,374 1,401
Softball
Varsity 4,280 4,366
Junior Varsity 3,212 3,276
Modified 2,748 2,803
8th 1,374 1,401
7th 1,374 1,401
Track
Varsity 4,280 4,366
Junior Varsity 3,212 3,276
Modified 2,748 2,803
Golf
Varsity 4,280 4,366
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APPENDIX H
CHAPERONE PA Y SCHEDULES
2008-13
Chaperone
Football 65
Minimum 3 chaperones per game
Basketball 65
Minimum 2 chaperones per game
Wrestling 65
Includes selling tickets 
Minimum 1 chaperone per contest
Bus Chaperone
Football 73
Minimum 1 chaperone per bus
Basketball 73
Minimum 1 chaperone per bus
Ticket Sellers*
Football 57
Minimum 2 ticket sellers per game
Basketball 57
Minimum 1 ticket sell per game
“Person in charge of ticket selling for all games receives an additional $5.00 for each game
Chaperone fee of $50/day for non-school days, for each bargaining unit member chaperoning a 
group on overnight trips.
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APPENDIX I
ADVISOR PA Y SCHEDULES
Student Organizations
Senior Class (each)
HS Student Council 
MS Student Council 
Junior Class (each)
Sr. Honor Society 
Jr. Honor Society 
Safety Patrol 
8th Grade (each) 
Sophomore Class (ea) 
Freshman Class (ea)
7th Grade (each)
District Clubs
FFA
FCCLA
French Club (2)
Spanish Club (2)
Cheerleader
FBLA
SADD
Environment Club 
Tech Club
FIRST Robotics (ea)
Ski Club (ea)
Drug Quiz
Reading Club
Odyssey of the Minds (2)
Book Club 
Mock Trial
Science Fair (per level)
2008-09 2009-13
2,213 2,257
2,213 2,257
2,213 2,257
1,953 1,992
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,221 1,245
1,221 1,245
1,050 1,071
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,356 1,383
1,050 1,071
1,050 1,071
1,050 1,071
1,050 1,071
1,356 1,383
(Per team) (Per team)
1,050 1,071
1,050 1,071
1,050 1,071
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APPENDIX J
ADVISOR PAY SCHEDULES
2008-09 2009-13
Arts Education Coordinator 2,716 2,770
Mentor Chairperson(s)
(maximum 3)
2,000 2,040
Auditorium Technician 1,700 1,734
Music Programs
Percussion Ensemble 2,038 2,079
Color Guard 2,038 2,079
String Ensemble 1,050 1,071
MS/HS Chorus Concerts (2/yr) 306 312
MS/HS Band Concerts (2/yr) 306 312
Elementary Band/Chorus 
Concerts (2/yr)
306 312
Theater Programs
Senior Play 1,356 1,383
Drama Club 1,356 1,383
Theatre Production/Musical 1,356 1,383
Arts Programs
Yearbook 1,356 1,383
Dance Club 1,050 1,071
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Appendix K
UNADILLA VALLEY CENTRAL SCHOOL DISTRICT 
REQUEST FOR REVIEW OF PERSONNEL FILE
Teacher Name Date
I request to review the contents of my personnel file. I understand that I may not have 
access to legally confidential material.
Teacher’s Signature
For District Use
Date Received Time
The review of your personnel file has been scheduled fo r______
a t______________ a.m./p.m.
District Representative
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Memorandum of Agreement 
Between
Unadilla Valley Faculty Association 
and
Unadilla Valley Central School District
RE: Article 10B Sick Leave Bank waiver
The undersigned parties hereby agree to the following:
1. A bargaining unit member electing to participate shall submit a request in writing to 
the employer by September 20th of a given school year'.
2. The waiver of the contractual date from October l*1 to September 20ll‘ will remain in 
effect until June 30, 2010 at which time the parties will negotiate a successor contract.
M /& .
Date '  r
i
Date

